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job necessary to achiew the business pbj 
such as an invoice processor. The job is 
a required skill level, such as 50 words perj 
as processing invoices^ ; An actual perfornprni 
out the defined performiince associated with J 
individual actually processes 15 invoices! Jet: 
of the actual performance metric of the cl: 
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11, and 21 were amended in a submission filed 
also filed that date. With this Supplemental 
have been further amended to render the 



J This may include, for example, identifying a 
I* of an organization- Tbe job may be something 
liated with a skill, such as typing. The skill has 
ritnute. The job has a defined performance, such 
metric is a measure of an individual carrying 
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ftf 4le quantif ied actual skill level of the 



indi vidual, i.e., the actiM performancelmelric H 15 invoices per day, while the actual typing 
skill level of the indivi<j Sal is 45 wdl perlroi-iate. Thus, the higher-level actual performance 
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relationship between the first and second 
&ilfllevel of the individual before and after the 
went occurrence increased the defined 
ially on the relationship between the first and 
skill level of the individual before and after 
Jes determining to what extent the lower-level 
individual. 
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hides at least [oBie 



perform simpler, less 
exercises incorrectly. 
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To address these problems; the 
monitoring a training 
Tie training program 
iroerval of time. Eval 
upon which the subjec [performs the,p; 
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ail the rcacquisition c f improvement 
professional prescribe ; tasks that ha\ 
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tasks performed by th ■ subject during ; 
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ice, a major factor influencing the cost of skill 
\i supervision required by a skilled practitioner, 
lented home-based services wherein a training 
..rtion) performs a substantial portion of 
tfafi in a professionally supervised clinical 
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to be performed a plurality of times during an 
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J|l bnt pjd tasks. The measuring device 1 1 is disclosed 
fa :e related to a patient's performance during 
Training professionals select certain tasks to 
j itient's lost or deficient skills. Thus, the 
hownto improve the patient's skills, 
quantifying the accuracy and the number of 
interval in communication with a display unit 
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21 l or displaying data 
dam available at the dis 
("quality") of prescribe) 
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appropriateness of the 
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performance and the p 
expectations are based 
reference is a chart sho 
effectiveness of the pr< 
In particular, if 
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unmotivated to exert s 
pai icnt motivation as 
other hand, if the 
pnjscriber expected in 
of the training progranj 
In another eml 
pnsscriber determines 
initial assessment 
Tjpically, the referem 
to the patient or a.| 
performed by the 
tasks. Table 2 at Col 
motivation and the 
monitored by the pro: 
Tn both of the 
of each task can be 
summaries of average 
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's performance of the prescribed tasks. The 

("quantity") and quantified accuracy 
patient during a time interval. This qualitative 
patient's performance of the prescribed tasks. 
„ the patient's motivation and the 
jescjfibed and remotely monitored by the 

son of the professional's expected training 
erfoimance data. The professional's 
of the subject. Table 1 at Col. 6, Line 2 of the 
program prescriber determines the 



ftffent is not performing as the professional 
tfy of prescribed tasks, then the patient is 
airing, and the professional can identify lack of 



jthe patient is performing better than the 
ex and quality of prescribed tasks, the difficulty 

| : system, the professional training program 
e ; of traioing tasks for the patient based on 
derived from a reference population. 
st;of a group of normal individuals age-matched 
ar diagnoses. The number and quality of tasks 
data from a reference population performing the 
his data is used to determine the patient's 
(ing program prescribed and remotely 
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iSiiyiltjfied actual skill level of an individual 
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the claimed invention is independent o: 



associated with the rolt The "expejct^jjgej 
measurement of the qu| lity and quantil 
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measurement. 
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«|pic of the claimed invention quanti fies the 
t |ent of the quantified actual skill level of the 
Wis result should come as no surprise because 
g a training program prescribed to increase a 
tasks. A prescriber chooses tbe program tasks 
patient performing the tasks. Nashner is not 
* e 7 to what extent the patient's lower-level task 
gher-level performance, as only lower-level task 
lletnonstrates, monitoring and increasing the 
>Bshes the objective of reducing the cost of 
Jneed for measuring a higher-level performance. 
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lower-level skill of the subject- But there is 
i^rice, as claimed. The comprehensive report is 
Itlfill actual lower-level skill proficiency, (i.e. it is 
Pr^ctptly, the kind of comprehensive report Nashner 
fverall lower-level skills training progress, but 

a higher-level performance. As Nashner 
ijiS performing trainirjg tasks can be effectively 
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[er> it is not necessary to measure a higher-level 
r er-level task training. Therefore, Counsel 
Amendment, Claims 1-4, 11, 14-19, 21, and 
Lediate allowance. 
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